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Black History Month
• American history IS BLACK History!



CONVENIENT HISTORY

• Americans learn a “convenient history”

• Tend to have revisionist history 

• Accentuate their superiority or point of view

• Dismisses the fact that many of America’s successes were 

built on the backs of Black folks

• "I wake up every morning in a house that was built by slaves“    

~ Former 1st Lady Michelle Obama



College JEOPARDY Grand Championship 



Jackie Robinson

• Jackie Robinson “Broke The Color Barrier In Baseball” 

• He was exceptional … he was SPECIAL

• Finally one of THEM had what it took to play with US

• Subtext … inferiority  

• He was the 1st Black person that Whites 

ALLOWED to play MLB

• Racism is a SYSTEM, not an event



White Fragility … 

• Many White people in America feel personally insulated from 

racial stress and often entitled to their level of privilege

• They seldom experience racial discomfort in a society they 

dominate and thus haven’t built racial stamina

• A challenge to their racial world view seen as a 

challenge to their very identity as a good person

• They become emotionally fragile in 

conversations about race

• RACE    Diversity? 



MICRO-AGGRESSION

• Microaggression - brief and commonplace daily 

verbal, behavioral, or environmental indignities, 

(whether intentional or not), that communicate 

hostile, derogatory, or negative attitudes toward 

culturally marginalized groups.



“Hairstyle  Lawsuits”

• A Black woman was denied a job in Alabama because she wouldn’t cut her 

dreadlocks. 

• A Black BP executive says she was fired for wearing cornrows to work. 

• A referee forced a New Jersey high-school athlete to cut his dreadlocks or 

forfeit a wrestling match. The moment was captured on video and sparked 

viral outrage on social media.

• These are a few examples of the ways American culture punishes Black 

Americans who don’t conform to white ideals of professionalism at work 

and at school.



“Hairstyle  Lawsuits”

• California has banned 

discrimination against Black 

workers with natural 

hairstyles

• Racism is a SYSTEM, not an event



Weaponizing The Police

• May 25, 2020, a white woman called 911 on a Black man 

who asked that she leash her dog in Central Park. 

• “There is an African American man. 

I am in Central Park. He is recording 

me and threatening myself and my 

dog. Please send the cops immediately.“

• PLEASE HELP ME!!!!

• Racism is a SYSTEM, not an event



Weaponizing The Police

• Often people will weaponize the police against People 

of Color to subjugate their levels of racial bias. 

• Despite the fact that calling the police on Black people can 

result in negative consequences, people continue to do this 

simply because they can.

• When the police enforce the racial biases of private 

citizens, they convert those biases into governmental 

discrimination.

• Racism is a SYSTEM, not an event



What do people want … Procedural Justice

• HOW authority is exercised 

• When people have contact with the police, the procedural 
justice that they subjectively experience affects;  

• their trust and confidence with the police, 

• their identification with the police, and 

• their sense that the police need to be obeyed. 



 BLM Protests 

Jan 6 Insurrection 





LYNCHINGS

• From 1882-1968, 3,446 were Black people were lynched

• 86 years …. Average 42 per year

• At the start of the 20th century, lynching was photographic 

sport. People sent picture postcards of lynchings they had 

witnessed. 

• Racism is a SYSTEM, not an event



Black Lives Matter Movement



The Armed Conflict Location & Event Data Project

• ACLED is a disaggregated data collection, analysis, and crisis 

mapping project. ACLED collects the dates, actors, locations, 

fatalities, and types of all reported political violence and protest 

events across the world. 

• ACLED conducts analysis to describe, explore, and test conflict 

scenarios, and makes data & analysis open to the public.

• Demonstrations & Political Violence in America: New Data 

for Summer 2020



The Armed Conflict Location & Event Data Project

• The United States is at heightened risk of political violence and 

instability going into the 2020 general election. 

• Violent hate crimes are on the rise, and police killings continue 

unabated, at 2.5 times the rate1 for Black men as for white men

• George Floyd’s death in police custody has sparked a massive 

wave of protest across the US.

• These data reveal that the 

United States is in crisis.



The Armed Conflict Location & Event Data Project





An Overwhelmingly Peaceful Movement

• The vast majority of demonstration events associated with 

the BLM movement are non-violent 

• In more than 93% of all demonstrations connected to BLM, 

demonstrators have not engaged in violence or destructive 

activity.

• Peaceful protests are reported in over 

2,400 distinct locations around the 

country. 



An Overwhelmingly Peaceful Movement

• Violent demonstrations, meanwhile, have been limited to 

fewer than 220 locations — under 10% of the areas that 

experienced peaceful protests. 

• In many urban areas like Portland, Oregon, for example, 

which has seen sustained unrest since Floyd’s killing, violent 

demonstrations are largely confined to 

specific blocks, rather than dispersed 

throughout the city





Black Lives Matter
• “Black Lives Matter” is an ideological and political intervention in a 

world where Black lives are systematically and intentionally targeted 
for demise. 

• BLM is an affirmation of Black folks’ humanity, contributions to this 
society, and resilience in the face of deadly oppression”

• BLM highlights the systematic, continuous, and egregious ways in 
which Black people are violated and the fact that the perpetrators are 
rarely brought to justice. 



Black Lives Matter
• “Black Lives Matter” started as a hashtag (#BlackLivesMatter) in 

social media in 2013 after the acquittal of George Zimmerman in 
the killing of unarmed teenager Trayvon Martin. 

• Principles include; diversity, restorative justice, globalism, 
accountability

• BLM is not anti-police …They are PRO-accountability

»Black Lives Matter … 

»ALL lives … 

»Blue lives …

•



A Violent Government Response
• The initial government response to the demonstrations was not 

uniform. 

• Many early protests were held peacefully and without incident. 

• Some police and local authorities even expressed support by 

joining marches, taking a knee, or attending community 

meetings on reform 

• In some cases these efforts reduced tensions between the 

community and the police



A Violent Government Response
• ACLED data indicate that government forces soon took a 

heavy-handed approach to the growing protest movement. 

• In demonstrations where authorities are present, they use force 

more often than not. 

• Data show that they have disproportionately used force 

while intervening in demonstrations associated with the BLM 

movement, relative to other types of demonstrations.



 BLM Protests 

Jan 6 Insurrection 



A Violent Government Response
• Despite the fact that demonstrations associated with the BLM 

movement have been overwhelmingly peaceful, roughly 10% 

have been met with government intervention, compared to 3% 

of all other demonstrations. 

• Authorities have used force — such as firing less-lethal 

weapons like tear gas, rubber bullets, and pepper spray or 

beating demonstrators with batons — in over 54% of the 

demonstrations in which they have engaged.



What can We Do?

• It’s not enough to be passively non-racist ..

• People need to be ACTIVELY ANTI-RACIST!

• Silence often presents as complicity 



Build a Collegial Life-Space
• Re-imagine your world- Holistic approach

• Four step process: 

• Compassion - concern for the sufferings or misfortunes of others

• Empathy - ability to understand & share the feelings of others.

• Communications Skills – good people avoids micro-aggressions

through creative, effective communications

• Critical Thinking Skills – View beyond the emotion to see the 

real issues … become a problem solver. 



Building Blocks of 

Understanding 

1. Awareness

2. Tolerance

3. Appreciation

4. Engage - Dialogue

5. Repetition 



Restorative Practices
• Restorative practice shows how to improve and repair 

relationships between coworkers and communities. 

• The purpose is to build healthy workplace, increase social capital, 

decrease antisocial behavior, repair harm, and restore relationships.

• The aim of restorative practices is to develop a sense of community 

and to manage conflict and tensions by repairing harm and building 

relationships. 

• Proactive (building relationships and developing community) and 

• Reactive (repairing harm and restoring relationships).



Tips for Effective Cross-Cultural Communications

• Be flexible/adapt your style

• Use gender-neutral and inclusive language

• Be aware of non-verbal cues (giving and receiving)

• Acknowledge trust issues (history)

• Avoid generational and cultural 

references and terms

• Be patient



Questions?
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